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Collin TUDelft &y
Transdisciplinair

Connection Ability

new view on intelligence,
Polycontextural, simultaniously,
Multi Value Logic Computers

Reflection Ability
New view on learning
Quantified Self,
Intrinsic motivation

Creation Ability (Behaviour)

O / S Trefoils building Structures
Why mode: Goal - function

How mode: Function - Structure
What moe: Structure - Function
Polunoms, Mobius (boudery)

Creation Ability (Structure)
Specify O: goal-function-task
Specify S: goal-finction-task
Creates S: task structure-function
Creates O: task structure-function
Geometry (Symmetry / Tension)

Readehi b0 - Collin Academy
Toted Seclor  Sohistions
Transformatiee  HSF [ QECD arth of a leaming Science

Society
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New innovation

T

The Reflection
of Life

Relational systems

Scherp aan de wind!
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Mens & Organisatie

Creation / reflection
Quantified Self

(2]
Actor networktools.

Zelf-organisatie

Emppowering the nation Collaboration
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Innovation Roadmap
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Reflection
Ability
(Delft SA)

Creation
Ability
(Kauffman)

Collaboration
Ability
(TNO-GARM)
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Functie

Structuur Doel

Object
Technology creation

1995 - 2010

Reflection
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+Divergent

thinking

+ Subject
Knowledge creation

+ Intuitive

thinking
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+ Coach
Concept creation
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Reflectievermogen ontwikkelen

Talents model (3D)
\

Descartes

e

Intrinsic Motivation Quantified Self

Subject  Object

Body-Mind interaction

/'

Coach

Actor model
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Creatievermogen ontwikkelen

T Delft
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/ Creatief gedrag :} Creatiespiraal herstellen C} Inductief denken \

/ Specificeren \

Ruimte voor leren Kennis delen

-

Taak

Richten kennis

Structuur

Doel

Nieuwe kennis /
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Samenwerkingsvermogen ontwikkelen

Miwuwe Benie speciliosien
A ——

Nieuwe Samenwerken [45 Co — creatie
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Data i
Input/outpu

Intelligente Netwerken Nieuwe connectivity
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Unified learning framework (trialogical approach)
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Col

Kay Hakkarainen Engestrom / Nonaka / Collin RTO / Technasium
Nieuwe concepten ontwikkelen Nieuwe kennis ontwikkelen Bestaande kennis aanpassen
Onderzoeken leren Ontwikkelend leren Ontwerpend leren

Nieuwe
concepten

R&D oplossing | Markt
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Collin Toolbox

Intrinsieke motivatie; Empowerment

Maatschappelijke uitdagingen; First Time Right
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Tranformative Research (Horizon 2020)

]
TUDelft

Trans- Problems Functional Transdisciplinair Domain Total System
disciplinair Domains Body of Knowledge Solutions Solution
1. No change Natural Co-reflection Ability Creative I |
Meta- Behavior Cogn. Psychology Actors [
cognitive - — Intrinsic
To complex | Natural Co-creation Ability motivated ".! _
Structure Geo-mathematics i
Artif. Intelligence '
2. Object Intelligent Ontology based Realtime
Technology | thinking Syst.ems_ Syst. Englnee_rlng complex valued Intelligent &
Methods Engineering | Math. Innovation Networks & Sustainab|
: : ustalnable
& Tools Individial Real-time Semantic tools Life-logging, _
culture Connectivity | E-change tools E-memory & Society
Engineering Realtime-Ubitiques E-change tools
Mono- Trans- Holistic / integral Transfor-
ok discipline Disciplinair Final normative mative y =
Society Research Collaboration Innovations B/ e
Increment Trans- Bio-Brain Mimicry & Tot.al _
innovation formative Self organisation Solution, First
Research Tangible / Gaming | Time Right
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Gezamenlijke verandertaal

%
TUDelft

Overheid (NORA)

NORA =

Interoperabiliteit

Ketens de baas

Uniforme taal

/ Complexity handling

Industrie (NIRA)

The ISO 15926
Interoperability
Standard

Industrial Data integration
and sharing standards

Utilizing state of the art
semantic Web technologies
(Web Ontology Language)
and Based on RDF triples.
Basis for BIM Model

Common Interests

Maak medewerkers duurzaam
Subject 010
inzetbaarheid

NEN

Tweede Concept Projectvoorstel Academi-10

Verander
management

Dynamiseren van talent en
deze verbinden met innovatie

Normalisatie

Nationale norm voor aan ondernameande
leercultuur

en parallel
inbreng New Work Item Proposal bij

IS0 TC 2680 Human Resource Management
an totstandkoming internationale norm

9 -

ISO/IEC

Systems 15288
|EEE

Engineering sy ssze

Sacond edition
20080201

Systems and software engineering —
System life cycle processes

Ingénieria des sysiémes of du logiciel — Processus du cycla de vie
s gystima

Object
libraries |

Mederriies Techriachs Aurask

NTA 8611 (n) W
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http://www.intergraph.com/ppm/iso15926.aspx
http://www.intergraph.com/ppm/iso15926.aspx
http://www.intergraph.com/ppm/iso15926.aspx
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